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Welcome to the 23rd European Congress of 
Work and Organisational Psychology 2027 

 
   

EAWOP 2027 Congress Topics 
 

1. Professional Identities, Values, and Aspirations regarding the world of 
work 

2. Careers, Employment, and Professional Development 

3. Entrepreneurship, Innovation and Creativity 

4. Skills, Training, Development and Guidance 

5. Sustainable Development, Societal Impact and Social Responsibility 

6. Psychological Processes and Employee Behaviour (Motivation, Affect and 
Emotions, Cognitive, Performance, Deviant behaviours, OCB, etc.) 

7. Work and Life Interface, diversity, Equity & Inclusion 

8. Health, Well-being, Risk, and Safety at work 

9. Job Analysis and Work Design 

10. Leadership and Followership 

11. Teams and Group dynamics 

12. Meaning, purpose and psychological contract at work 

13. Organizational Structure, Change and Global/Cross-Cultural Issues 

14. Transformation, New forms of Work, and Technologies 

15. W/O Measurement, Assessment, and Research Methodologies 

16. W/O strategies (Selection, Socialization, Retention, and Placement)  

17. Evolutions and Expectations of the WOP, and Multidisciplinary Dialogue 

18. Others 
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